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By Roger Webb, secretary of Dyfed Powys
Police Federation

O

ver the last few months it has felt
as if we have been in the eye of a
storm with the pandemic taking
over all of our lives.
Tragically, across the UK more than
44,000 people have died from COVID-19,
with just over 1,500 of those deaths being
in Wales.
It has felt surreal, with schools,
businesses and all but essential businesses
forced to close in the early weeks of the
crisis. But, as I write, we are continuing to
slowly emerge from the lockdown with First
Minister Mark Drakeford announcing the
opening dates for large parts of Wales’
leisure, hospitality and tourism industries
as well as outside areas for pubs, cafes and
restaurants, and hairdressers and barbers.
Throughout the pandemic, the Welsh
Government has worked at its own pace,
often easing restrictions a few weeks later
than those in England. Similarly, Scotland
and Ireland have also set their own
timetables. At times, the varying guidelines
have caused us some issues with people
travelling across the border from England
and not realising different restrictions were
in place.
The approach of police officers across
the whole of England and Wales has

remained steadfast throughout – engage,
explain, encourage and, as a last resort,
enforce. We have helped protect the wider
community but also suppored the NHS.
I have felt immensely proud at the
way police officers have conducted
themselves, particularly when guidelines
have, at times, seemed ambigious.
I also think the Force has handled the
crisis very well. As a Federation, we were
involved in the daily Gold and Silver
briefings. We weren’t just there to make
up the numbers or pay lip service to
consultation either. When we raised any
concerns, perhaps in relation to PPE or
welfare, the Force listened, and acted. We
have come through the pandemic
together.
I am sure there will be some detailed
debriefings on where we could have done
things differently and where we could do
better. But I also hope we learn some
lessons in terms of more flexible working,
as we know there are people in roles
where working from home would
previously have been ruled out who have
been productive and efficient while
required to stay away from the office.
I would just like to end with a plea to
all members to visit and like our Facebook
page – simply search Dyfed Powys Polfed
– and also follow us on Twitter
@DPP_Federation.
We have increased our presence on
social media as part of an improved
communications support programme
that also involves posting regular articles
on our Federation website – www.dppf.
org – to keep members up to date with
news and views.
Finally, please remember that the
Federation can give its members access to
a wide range of organisations that can
offer specialist support to police officers.
We are aware that officers are under
huge pressure at the best of times and
rising to the challenges of policing the
pandemic will have added to those. Some
will also be feeling the pinch financially
with their partners or family members’
income being hit by the crisis. Please
contact your local Federation
representative, the full-time officials or
the office if you need support or advice.
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Federation’s gesture to assaulted officers
T

he Force has updated its assaults plan to ensure that the
Federation branch is made aware of assaults on its members.
As a result, the Federation is now able to contact all
assaulted officers to check on their welfare and also offer any
support they might need.
“This has made a difference to both the Federation and
assaulted officers,” says Del Rees, vice-chair of Dyfed Powys Police
Federation, “It means that we are now far more aware of the
number of assaults on officers and also allows us to speak to the
officer concerned and ensure they are OK.
“Quite often we can find that people recover from a physical
injury but are then left with mental trauma so we are able to get

them access to support services.”
In addition, Del has also launched a new scheme through which
where an officer is assaulted and it is recorded as a crime and an
injury on duty, the Federation will give them a £20 shopping
voucher which is then presented to them by their Federation
workplace representative.
“We just feel this is a nice gesture to officers and also helps
introduce the rep to the officer so helping establish links between
them if they didn’t know each other before,” says Del, “So far, the
scheme has been very well received by officers.”
Funding for the vouchers comes through the Federation’s
member services providers and not officers’ subscriptions.

Crime down but assaults up
Provisional figures released by the National
Police Chiefs’ Council (NPCC) show police
recorded crime across England and Wales
has fallen by 18 per cent in the four weeks
until 7 June this year, when compared with
the same period last year.
However, assaults on emergency service
workers have increased by 24 per cent.
Roger Webb, secretary of Dyfed Powys
Police Federation, said the continued
decrease in crime was to be welcomed but
added he was horrified by statistics
showing that police officers and other
emergency workers were increasingly
coming under attack.
“This is a particularly despicable crime
at the best of times,” says Roger, “But
during the coronavirus crisis, it makes it
even worse because of the threat of
contracting the virus.
“While our officers are on the front-line,
serving the public, protecting the NHS and
putting the health and safety of themselves
and their families at risk, a small minority
of the public think it is okay to spit and
cough on them or commit a physical
assault.

“Their attitude beggars belief and I hope
those caught doing so will be brought to
justice and given a long time to think about
their actions. It’s never acceptable for
anyone to have to put up with being
attacked while carrying out their job.
“And I fear those figures are set to rise
further when the statistics come through
regarding the protests that have taken
place around the country in the past few
weeks. Sometimes, they have led to disorder
and I know officers have been hurt.”
John Apter, national chair of the Police
Federation of England and Wales, has also
condemned the increase in attacks.
“The lockdown restrictions have
prevented criminal activity, which is a good
thing for the public. The slight increase
shows that as the lockdown has lessened,
the opportunities to commit crime has
increased,” he explained.
“It is of serious concern that, while
overall crime has dropped, assaults on
emergency workers have increased by 24
per cent. I do not accept any excuses for this
rise - any violence shown towards police
officers or any emergency workers must be
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taken seriously by the criminal justice
system and should send the message that
this is completely unacceptable.”
The provisional figures published by the
NPCC do show that crime may be starting
to increase again.
The 18 per cent fall recorded most
recently compares to a 28 per cent fall for
the four weeks to 12 April and the 25 per
cent fall for the four weeks to 10 May. This is
put down to the effect of lockdown
restrictions easing and more people being
allowed out of their homes, creating more
opportunities for criminals.
NPCC chair Martin Hewitt said: “The
vast majority of the public have followed
the rules in place to limit the spread of the
virus, and as a result we have seen
sustained reductions in crime over the
course of the lockdown period. It is no
surprise that as more people are able to
move around freely, we will begin to see
movement towards previous levels,
however this is a gradual change. We are
reassured to still be observing significant
falls in crime overall.”
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Helping the Police Family ﬁnancially

Stress-free savings and loans
We are here to look after you, so sit back and relax

• Save as little as £5 per month directly from your
payroll. The account is easy access. You can
request to withdraw your funds when needed.
• You can repay loans direct from your payroll.
Why not visit our loan calculator to see how
much your repayments would be?

Visit www.no1copperpot.com
to view all the beneﬁts today

All loans and mortgages are subject to aﬀordability and our lending criteria.
Your savings are protected by the Financial Services Compensation Scheme up to £85,000.
You can hold a maximum of £40,000 with us across all saving accounts.
Number One Police Credit Union Limited trading as No1 CopperPot Credit Union is authorised by the Prudential Regulation Authority and regulated
by thePage
Financial
Reference
Number
213301.
For details visit
http://www.fca.org.uk.
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‘I want to build on the good
work of the branch’
T

he new chair of Dyfed Powys Police
Federation says he will use his 25
years of experience to represent
members at a Force and national level.
Gareth Jones says he is ‘honoured and
privileged’ to be elected and is already
setting out his priorities for his time in post.
“I put myself forward as chair because I
fancied a change in role, the different
challenges to deal with and developmental
opportunities to work more strategically,”
he said.
“My priorities are to continue building
on the good work already done by the
branch. I want to improve communication
with our members, to be more visible across
the Force area and to represent the
members to the best of my ability on a
Force and national level.”
Gareth spelled out the challenges he
sees facing the Federation and the Force.
“On a Force level, we need to consider
the difficulties of policing post COVID-19,”
he said. “I think there may be a change in
how we police moving forward. Returning
to a degree of normality is likely to take
some considerable time and is likely to have
an impact on the way we continue to police
our communities. The introduction of Agile
working brings opportunities to work
smarter and more effectively which will
assist members and improve the service
provided to our communities.
“And also, we need to counter adverse
publicity, such as the media portraying
officers in a bad light.”
He added: “At a Federation branch level,
the challenges include building on the
platform we’ve created within the branch to
serve members, ensuring officers’ wellbeing
is prioritised and their points of view are

Dyfed Powys Police Federation chair Gareth
Jones.
taken into account so we ensure we act as a
spokesperson for our members at a local
and national level.”
Gareth joined the Force in June 1995,
initially as a Special Constable for three
years before joining full-time.
“I wanted to be able to help people in
the community,” he said. “I like the variety
that comes with the job, the career
progression that comes within policing and
the different specialist roles available
within the police.”
For Gareth, those specialist roles have
included being a roads policing officer, air
support observer, a sergeant in response
and roads policing, an inspector in response

“

My priorities are to continue building on the good
work already done by the branch. I want to
improve communication with our members, to be
more visible across the Force area and to represent
the members to the best of my ability on a Force
and national level.

Dyfed Powys Police Federation www.dppf.org

and now a chief inspector chair of Dyfed
Powys Police Federation.
He lists his career highlights as passing
the sergeant and inspector exams,
subsequently gaining promotion and also
passing the air support observer course.
“It was a demanding course and very
rewarding,” he said. “But another highlight
was passing a tactical firearms
commanders’ course in January 2019, which
was also demanding.”
He added: “The low points are dealing
with multiple fatalities during my time as a
roads policing PC, sergeant and a road
death SIO.”
Gareth became a Federation rep in
2018.
“I wanted to help officers who needed
advice or assistance with workplace or
personal issues,” said Gareth, whose
interests away from work include walking,
running and photography.
“I also wanted to ensure the
organisation provided the necessary
support to staff and treated them fairly.”
He says the most challenging aspect of
being a rep was being unable to give a
member the answer or resolution they
wanted.
And the most rewarding?
“Supporting a member throughout
their journey be it a personal related issue,
performance related issue or misconduct
related matter,” he explained.
Gareth’s training with the Federation
includes Post-Incident Procedures (PIP),
conduct and performance and equality
courses and he has a media training course
in the pipeline.
As well as his wealth of experience,
Gareth says he brings common sense, and a
flexible and caring attitude to the role of
Federation chair.
In the role, he will attend most of the
strategic Force meetings and will be the
Federation representative on Silver and Gold
Op Talla meetings.
“I feel I’ve settled in well,” he said, “I’ve
found it useful having a former branch chair
as a civilian member of the team to get
advice from, and I’m able to freely contact
my predecessor. I’ve found the transition
demanding at times, however, I’m
thoroughly enjoying the role to date.”
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Mark develops role in ensuring
the Welsh voice is heard

Mark Bleasdale, second from right, with (left to right) Gerald Jones, Labour MP for Merthyr Tydfil and Rhymney, Ruth Jones, Labour MP for
Newport West, Ben Lake, Plaid Cymru MP for Ceredigion, and Christina Rees, Labour MP for Neath.

F

rom the coronavirus crisis to mental
health and influencing new legislation,
the Welsh affairs lead for the Police
Federation of England and Wales has a
wide-ranging remit.
Mark Bleasdale only began in the role in
November but has already had some
considerable successes.
Now he wants to build on those to
establish the Federation as the country’s
professional voice on policing in the eyes of
the Welsh Assembly.
“Whenever the Federation responds to
anything with the Government, my role is to
check this doesn’t have a different effect in
Wales or may not apply in Wales,” said Mark,
who leads the Federation’s Welsh Affairs Sub
Committee (WASC).
“The advantage to the role is sometimes
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it’s easier to get legislation through in Wales
than it is in England. One example is the
Assaults on Emergency Workers legislation.
The Welsh Government was ready to go with
fast-track legislation that could potentially
have embarrassed the Home Office and it
would, in effect, have had to copy it.
“There’s no doubt this pressure was in
part responsible for the legislation going
through as quickly as it did. So now I’m
monitoring what the Welsh Parliament is
looking at around mental health legislation.
There may be parallels when the Federation
wants to feed back to Government regarding
police powers relating to the Mental Health
Act and any new mental health legislation.
“I’ll also be liaising with the Welsh
Parliament as the Police Covenant develops.
It will have a different process of

implementation as health is devolved to the
Welsh Parliament.”
One of his first tasks on becoming only
the second holder of the Welsh affairs lead
post, succeeding Steve Trigg of South Wales,
was to represent members when the report
of the Commission on Justice in Wales was
published at the end of October last year.
Effectively a public inquiry, the commission
involved eminent lawyers and academics
who, alongside the former South Wales
Chief Constable Peter Vaughan, considered a
wide range of justice issues. Police
Federation officials gave oral evidence to the
commission.
For policing, the commission
recommended: “With legislative devolution,
the governance arrangements for the police
should be re-examined.”
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Mark explains: “In effect, this
recommendation and the commentary in
the report say that if justice and law-making
were completely devolved to Wales then
consideration should be given to devolving
policing to Wales.
“So, in essence, it still seems to be some
time away that this would get discussed
meaningfully and many things would need
to happen politically first. Having said that,
the WASC has taken the policy position that
policing could be devolved to Wales, but the
question of whether it should be devolved is
one for politicians, not the Federation.”
Following publication of the report and
subsequent media interest, an engagement
event was held in the Welsh Assembly in
Cardiff with members of the WASC getting
the chance to speak to elected Assembly
Members.
Since then, he has been working his way
around the Senedd speaking to politicians
and examining their views on issues
affecting police officers in Wales - including
mental health, the ambulance service and
arrival times and the use of Naloxone by
police officers.
Mark admits that when first taking on
the role he had to spend some time
relationship-building just because people did
not know him and were simply unaware of
the role. But the coronavirus epidemic forced
the way in which both governments have
had to operate and this has included the
relationship with unions and staff
associations.
This led to a significant success for Mark.
He explained: “In the early days I was putting
pressure on Welsh Government officials on
the issue of testing. It resulted in the health
minister in Wales agreeing that police
officers and staff were front-line workers and
needed to be included in the testing regime.
“This was a fortnight before it was
agreed in England, which means officers in
Wales who were isolating were able to go
into the testing process to provide them
with some reassurance that they were either
fit to go back into work or their families
knew whether COVID-19 was affecting
them.”
Mark is a former chair of the Dyfed Powys
Federation branch and the first officer from
Dyfed Powys Police to be elected to the
National Board. He says the role of the
Federation in supporting members has
evolved considerably during his five-year
tenure.
“The Federation has to continually
expand its remit to support members and
that the perception we are only there for you

“

Mark Bleasdale is pictured with Jessica Morden, Labour MP for Newport East.
if were you in ‘trouble’ has changed,” Mark
adds.
But now, he sees a wider understanding
of the fact that the Federation supports
members on a wide range of issues. This has
also changed the way the Federation is
perceived by the Force.
“Things have certainly moved on now
and members are seeing the developments
in other important areas such as health and
safety in the workplace, equality, wellbeing,
injury on duty, pensions,” said Mark.
“Conduct is still often the most serious
and stressful thing an officer is likely to see
in their service, but now there’s a much
wider range of issues that Federation reps
have to be skilled at to effectively represent
members.
“When I started, I found being a full-time
rep was challenging as I had to lead the
branch and deal with detailed issues
representing individual officers.
“This was not fair to the individuals or to
the branch. We were fortunate to be able to
get the Branch Council to agree to a business
case to recruit a part-time rep in the office.
We appointed someone with significant
experience in dealing with pension issues,
equality and wellbeing in the Force.
“This has meant a better service for
members and this benefits the Force with
the sickness rate significantly reduced as
officers off work regularly have contact from
the Federation. This seems to get officers

The WASC has taken the policy position that
policing could be devolved to Wales, but the
question of whether it should be devolved is one
for politicians, not the Federation.
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back to work earlier.
“I was then able to look at the broader
issues for the branch and engage with
leaders and chief officers. This, in turn, will
allow future chairs to lead the organisation
and the service to members is better.
“I think this has changed the relationship
that the Force leadership has had with the
Federation for the better for our members.
They now consider the Federation part of the
solution and actively engaged in
consultation rather than being part of the
problem.”
Mark has been a Federation member
since he joined the Force in 1990.
“I first became a rep some years ago
when my Force was going through a
reorganisation and I felt the voice of chief
inspectors in that programme was not being
heard,” he said. “Being on the Federation
gave the chief inspectors a voice in the
process.
“Having the broad range of experience in
the Force, I felt I was well suited to
representing officers of all ranks and a wide
range of issues.”
Mark’s first job was as a trainee solicitor,
but he wanted a career dealing with people.
“I applied to join the police when I saw a
friend from university on the cover of a
police recruitment magazine,” he said. “On
joining I could see I would never leave as it
gives you so many diverse opportunities to
show and develop skills, and I really feel that
I have had 15 or so jobs within a career.”
And it is that experience across a range
of posts that Mark believes equips him for
his current Welsh Affairs lead role.
“I think I have a broad experience
through ranks and front-line services in the
police service to know how to influence
policy-makers and police leaders on the
issues that matter to members,” he said.
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Federation National survey reveals
subscriptions to
officer
fatigue
increase by £2
The monthly subscription will go up to £23.58 but
this will amount to £18.86 in real terms once tax
relief is applied.
The increase to subscriptions, the first since 2011,
was one of three motions put forward to delegates
from across the country at a Police Federation of
England and Wales (PFEW) virtual conference held on
17 June.
Delegates voted in favour of all three, all with
effect from 1 September 2020:
l
The monthly voluntary subscription rate to PFEW
to be £23.58
l
Student officers who elect to subscribe to PFEW
will be entitled to a 50 per cent discounted rate for
the first year of their service, thereafter they will
pay the normal subscription rate
l
Those who join the service on the Direct Entry
Inspectors’ Scheme will pay the full subscription
rate.
In a joint statement issued after the conference,
national Federation chair John Apter and secretary
Alex Duncan said the decision to increase subs would
allow the Federation to continue to do the ‘very best’ it
could for members and represent them to ‘the best of
our ability’.
They explained: “PFEW’s National Board
recommended the increase after considering it was in
the best interests of the members, and the
organisation. Having avoided any increase in
subscriptions for a decade when colleagues suffered
years of austerity and pay freezes, this increase was
essential to allow current levels of support and
assistance for members to be maintained.
“For a number of years, PFEW has bridged the gap
between income and expenditure by using reserves.
This is not sustainable in the longer term as costs
continue to rise due to inflation.
“Increasing subscription rates for our members
was not a decision we have come to lightly. In an ideal
world we would have been able to continue as we had
but, after almost 10 years of subscriptions being
frozen, we reached the point that doing nothing was
not an option.”
The virtual conference was organised after the
annual national Police Federation conference which
would have been held over two days in Manchester
was cancelled due to coronavirus. Last year’s
conference was also cancelled, as a result of a
cyber-attack on PFEW.
The online conference began with the national
chair welcoming delegates to the Microsoft Teams
event before national treasurer Simon Kempton
outlined why it was felt necessary to increase
subscriptions and how it was decided to seek a £2 a
month rise. Delegates’ pre-submitted questions were
also answered before a series of votes.

Page 8

The first national police wellbeing survey has revealed that 45 per cent of
respondents were getting fewer than six hours’ sleep a night.
Around 35,000 people responded to the survey which was carried out by
Oscar Kilo, the National Police Wellbeing Service, and the College of Policing.
Oscar Kilo and the college have now committed to undertake research with
experts from around the world to look at ways to reduce officer and staff
fatigue. They will also involve practitioners and staff associations from the UK.
“Sadly, the results of this survey do not come as a great surprise. As a
Federation, we have been raising concerns about officer wellbeing and the
effects of fatigue for a number of years,” says Roger Webb, secretary of Dyfed
Powys Police Federation.
“Years of cuts to police budgets put a strain on police officers as they tried to
do more with less and this has had a lasting impact on them. Being a police
officer is challenging and demanding. You are dealing with serious incidents on a
daily basis and you have to be able to make split-second decisions that can, in
many cases, make the difference between life and death.
“You cannot expect people to make such critical decisions when their
judgment and thought processes are impaired due to fatigue. This survey shows
the extent of the problem and I hope that it now leads to changes that will help
improve officer wellbeing in the long term.”
The wellbeing survey also found that police officers working in safeguarding
and investigations reported lower levels of wellbeing, while police staff reported
lower levels of wellbeing in areas such as custody, contact management and
incident management.
There were, however, many positive findings from the survey:
l
65 per cent of respondents reporting feeling satisfaction in their work.
l
The majority of officers and staff reported they felt trusted in their roles and
were able to act and make choices which reflected their own personal beliefs
and values.
l
Both police officers and staff reported feeling high levels of competence in
their work, meaning they felt they could be effective, make important
contributions and felt valued by their co-workers and supervisors.
Chief Constable Andy Rhodes, the National Police Chiefs’ Council (NPCC)
wellbeing lead and service director for Oscar Kilo, said: “Looking at the results,
we see some areas of progress, and other issues which strengthen our resolve to
keep doing more.
“It’s clear that many people feel valued by their peers and supervisors - but
less so by the organisation and the public – a gap we see in every survey that is
directly linked to trust. Fatigue also leaps off the page, and this has a lot to do
with our cultural acceptance in relation to things like disrupted sleep and all the
risks it can bring to our health and operational decision-making.”
Chief Constable Mike Cunningham, CEO of the College of Policing, said the
survey would provide a baseline which Oscar Kilo would use to measure progress
and help prioritise work nationally and within individual forces.
Read the full survey results on the Oscar Kilo website.
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IOPC chief: ‘we need to make improvements’
The director general of the Independent
Office for Police Conduct (IOPC) says there
is an opportunity to improve the speed of
investigations ‘but not at the expense of
quality’.
Michael Lockwood’s comments in an
online meeting with Police Federation
conduct leads have been welcomed by
Roger Webb, secretary of Dyfed Powys
Police Federation.
“We have generally had a positive
response with the Cardiff office of the IOPC
and timescales have been less impactive for
us than for other Federation branches,”
Roger explains, “That said, I am pleased the
director general has listened to what the
Federation nationally has been passing on
to him and is now taking those views on
board.
“It is encouraging to hear him
discussing the fact that the IOPC still needs
to make improvements to how it handles
investigations into officers’ conduct – and
the speed at which those investigations are
carried out and finalised.”
During the meeting, Mr Lockwood gave
a commitment that the IOPC would now
notify officers if they would be served with
a notice within three months.
Roger said that would be a step in the
right direction after Federation conduct
leads had raised concerns nationally that
officers were being left in a very frustrating
and uncomfortable position of not knowing
what was happening with investigations
for lengthy periods of time.
Mr Lockwood insisted the IOPC is
‘working hard’ to learn lessons and improve
and said: “We know that, for police officers
and staff involved in our investigations, this
can be a time of considerable concern.
“To reduce this impact, we will
introduce a new commitment that, when
an investigation is not completed within
three months, we will aim to confirm the

Michael Lockwood.
status of all those involved – whether they
are to be considered witnesses or to serve
the appropriate misconduct notices.”
The Federation’s Time Limits campaign
has called for investigations to conclude
within 12 months as standard, from the
point of an allegation being made. This
follows the criticism the IOPC has
encountered from the Police Federation
over cases that have dragged on for five or
more years.
Mr Lockwood also told the conduct
leads the IOPC had streamlined its case
management data entry and hired
specialist report writers.
“This is a great opportunity here to
future-proof investigations, he said. “If we
can do them in two or three months, let’s
do them in two or three months - but not at
the expense of quality.”

He also pointed out the IOPC had closed
93 per cent of investigations within 12
months to the end of October 2019.
But he added: “We are not at the
winning line yet. We need to make
improvements which are sustainable by
operating quicker, being proportionate and
learning best practice from other
organisations. I am in the process of visiting
all forces and I am grateful for the advice
already given to me by front-line officers I
have spent the time speaking to.”
The IOPC inherited 538 legacy cases
from its predecessor, the Independent
Police Complaints Commission, which were
two years or older but has reduced these to
17 and, the director general said they
‘should be cleared by August’.
It is discussing participating in PostIncident Procedures training with the
College of Policing and has introduced a
Quality Committee as well as investigator
training to improve the standards of its
investigations.
Mr Lockwood identified several
thematic areas where he would like to focus
on learning including mental health issues,
domestic abuse, abuse of authority for
sexual gain, RTIs and near misses in custody
in a bid to improve police practice to reduce
the number of incidents in these areas.
Phill Matthews, the Federation’s
national conduct and performance lead,
said: “We are encouraged that Mr Lockwood
recognises his organisation still has a long
journey ahead of it and has plans to
continue to change and improve it. There is
a willingness to work with us rather than
against us to improve the complaints
system that will benefit everyone.
“We will continue to hold the IOPC to
account where an investigation could have
been handled better and push for outcomes
for members that are just and
proportionate.”

Pensions action
The Police Federation of England and
Wales (PFEW) has published an updated
set of pensions FAQs.
The PFEW announced in May that it
was launching a compensation claim
against the Government on behalf of
affected members who suffered any
‘injury to feeling’ as a result of the
transitional protections afforded to some
officers when the 2015 scheme was
introduced.
The Government has accepted that it
must rectify any detriment suffered as a

result of those transitional protections.
Work is ongoing as to how that remedy will
be applied across the whole of the public
sector pension schemes, including police.
The purpose of the PFEW claim is to
ensure those who have not already
submitted a claim in respect of the
discrimination are also
considered for any
compensation the court
considers appropriate for the
distress caused by the
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transitional protections.
The Group Action is being handled on
PFEW’s behalf by the leading UK and
international law firm Penningtons
Manches Cooper.
Read the FAQs and find out more.
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Authorised and Regulated by the Solicitors Regulation Authority.

“It’s nice to
relax knowing
my divorce
settlement is
sorted.”
Getting a divorce is never easy, especially
on top of the pressures of police work. At
Slater and Gordon we offer Police Federation
members a free initial consultation, a divorce
fixed fee package and discounted hourly rates.
We’ll be with you every step of the way so
you can focus on your job and let us deal with
everything else.

For all life’s legal needs and with
offices throughout the UK.
0808 175 7710
slatergordon.co.uk/police-law

Crime & misconduct allegations
Page
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Treatment of police pensions upon divorce
By Ben Evans, senior
associate in family law at
Slater and Gordon

T

The report of the
Pension Advisory
Group (PAG), ‘A
Guide to the Treatment of
Pensions on Divorce’ was published in July
2019.
Three recent decisions by the Family Court
concerning the divisions of pensions have all
referenced the PAG report as being influential
on judicial decision-making.
The judgment of HHJ Robinson in KM v
CV [2020] EWFC B22 and RH v SV [2020] EWFC
B23 along with HHJ Hess’ judgment in W v
H (divorce: financial remedies) [2020] EWFC
B10 can be drawn together to provide the
following authority regarding the treatment
of pensions:
l
Expert evidence from a Pensions
on Divorce Expert or PODE where
proportionate and affordable is invaluable
and often essential to provide evidence
on the pension claim on divorce to achieve
equality of income.
l
The court is to determine the claim to a
Pension Sharing Order taking into account
the income - yield of pensions, as well
as their capital value (CE), particularly in
small to medium money cases, where
needs are an issue. It will often be fair in
such cases to aim to provide the parties
with similar incomes in retirement by way
of a Pension Sharing Order, rather than a
simple division of CEs.
l
When needs take precedence, the court
will give less weight to contribution based

arguments and excluding any portion of
a pension as ‘non-matrimonial’ is unlikely
to be justified where pensions are the sole
or main asset to meet the parties’ postretirement needs.
Pensions cannot be compared as like for
like value with other capital assets. Mixing
categories of assets by way of offsetting, risks
unfairness and often the appropriate method
is to divide the pension separately from other
assets.
How does this effect the claim on a police
pension upon divorce?
The police pension is an unfunded final
salary occupational pension scheme and the
income from within the scheme per £ of CE is
generally higher than annuity income outside
the scheme per £ of CE. As such, subject to the
CE being valuable, in a case where retirement
is on the horizon and the case being one in
which needs arise, the guidance from the PAG
report is that the fair outcome would be for
the Pension Sharing Order to be based on an
equalisation of incomes on retirement and
this approach requires expert evidence from
a PODE.
This is different to adopting the approach
of simply dividing the pensions by equality of
capital value (CEs). Therefore, in the majority
of cases, before the claim to a Pension Sharing
Order can be determined, it’s now more likely
than ever that there will need to be a joint
instruction to an expert pension actuary (at
joint expense) to prepare a pension report
and to calculate the Pension Sharing Order to
equalise incomes.
Further, it’s certainly not clear cut, nor
guaranteed, that the portion of the police
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pension accrued prior to co-habitation/
marriage will be automatically ring-fenced
from the pot for division. Where the pensions
concerned represent the sole or main
mechanism for meeting the post-retirement
needs of both parties and where the income
produced by the pension funds after division
falls short in meeting needs, the court’s
approach is likely to be that no portion of
the pension should be excluded and that all
the pension provision, regardless as to when
it accrued, should be taken into account in
determining the Pension Sharing Order.
This is not to say that practitioners should
stop asking the PODE to calculate percentages
for Pension Sharing Orders on the basis of
both the entirety of the pension provision as
well as only that pension that has accrued
during the relationship but, unless the latter
calculation meets the needs of the receiving
spouse, the likelihood is that the judge will
order a Pension Sharing Order that is higher
- thereby dipping into the pre-marital/postseparation pension contributions.
While there’s no ‘one size fits all’ to the
answer as to how pensions should be treated
upon divorce and every case is decided on its
own facts, at the discretion of the judge, the
comments on pensions in recent case law
referencing the PAG report should be treated
as authoritative and persuasive.
When going through a divorce, it’s
imperative that you seek advice from a divorce
specialist experienced in dealing with police
pensions.
If you woud like specialist advice from
a family lawyer please contact Slater and
Gordon on 0808 175 7710 and we’ll be happy
to help.

Page 11

Authorised and Regulated by the Solicitors Regulation Authority.

“Now the
pressure’s gone,
I can get back to
my police work.”
You never know when you’re going to need
legal advice. Slater and Gordon have been
advising and supporting Police Federation
members for more than 60 years, taking
the legal stress away and leaving you to
focus on keeping people safe.

For all life’s legal needs and with
offices throughout the UK.
0808 175 7805
slatergordon.co.uk/police-law
24h criminal assistance
0800 908 977
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